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Recognizing that H|| 
innovation contributes^^^^^^^H 
to the process of societal 
prosperity, we send our best M 

wishes to all our clients 6 associates 
for a happy 6 “innovative” New Year! 


o^amjL/ 


I would like to 
wish you 6 yours 
a very happy holiday season. 
In keeping with the spirit of the 
season, Alan Wilson of Institu¬ 
tional Analysis (recipient of the CBC 
Literary Competition award) 
kindly agreed to compose a Christmas Poem 
61 present it to you for your enjoyment. 

Victoria Ck/uitmaA' Poem 

And though city i wittdi 
May Itlow- a ttalmy pve deg/ieed, 

And though oua tingle plough 
May titatt in unexpected jpeege, 

And though, inilead o) holly, 
fatinine dechi oua yaddi with hloomi— 

May the wintry iptiut o^ Qh/iiilmai 
Atwayi hill oua noomi. 

With all best wishes, DavidF. Strong 
President & Vice-Chancellor 


To all our friends and partners at 
UVic, we wish you and your families 
a happy holiday season and all the 
best in the new year. 

— From the staff at Continuing Studies — 


Best ^Wishes for a 
Joyous Holiday Season 6 
a Wonderful New Year 

-Public Relations & Information Services 


Harry K. Davis. PEng. 

President & CEO 

Liz Wharf. Assistant to the President 

Innovation & Development Corporation 
University of Victoria 

Mo? youA turn ay neeh 
and may the wee moode ne ei leave 
youA pcutlAy wi a teak in ild een. 

Wth all Good Wishes for the Festive Season 
from Helen Kempster & Ruth McRae 
of the Ceremonies Office. 

(Those wishing a translation of the above 
may call us at 7445.) 
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The Hon. Robert C.G. Rogers, UVic’s newly re-elected Chancellory concludes his first term as Chancel¬ 
lor by conferring degrees at UVic’s Fall Convocation on Nov. 27. The popular Chancellor’s re-election 
to another three-year term was announced this week (Dec. 8). While conferring degrees the Chancellor 
sat in the magnificent new Chancellor’s chair, the centrepiece of the ceremonial furnishings created by 
12 ofB.C. ’s outstanding Aboriginal artists and presented to UVic by Swans Hotel, owned by local 
businessperson and honorary degree recipient Michael Williams . 


Convocation elections concluded 

Rogers is re-elected Chancellor; 
Senate members chosen 


UVic Chancellor Robert G. 

Rogers has been re-elected to 
serve another three-year term 
beginning Jan. 1, 1994. He has 
been UVic’s Chancellor since Jan. 
1,1991. 

Rogers is a former Chairman 
of the Board and Chief Executive 
Officer of Crown Zellerbach 
Corporation. He served as 
Lieutenant-Governor of British 
Columbia from 1983 to 1988. 

Rogers was bom in Montreal, 
educated in the Toronto public 
schools, and studied civil engi¬ 
neering at the University of 
Toronto. He saw service as a 
military officer in the United 
Kingdom, in the D-Day invasion, 
and in France. 

A Member of the Order of 
Canada, Rogers has a distin¬ 
guished record of public service 
with organizations including the 
Boy Scouts of Canada, Canadian 
Council of Christians and Jews, 
Canadian Geriatrics Research 
Society, Council on Canadian 
Unity, Lester Pearson College of 
the Pacific (Vice Chairman of the 
Board of Governors), Simon 
Fraser University (Founder 
Member of Convocation), United 
World Colleges International 
Council, World Wildlife Fund of 
Canada, and the University of 
Victoria Foundation. 

The Chancellor confers all 
University of Victoria degrees and 
sits on UVic’s Board of Governors 
and Senate. 


The Chancellor must be 
nominated by seven members of 
the UVic convocation—a group of 
about 38,000 graduates, faculty, 
Board and Senate members. 
Eligible candidates must be 
Canadian citizens and residents of 
B.C. If more than one candidate 
stands, an election is held among 
the convocation. 

Rogers was elected with a 
large majority. Kelly Greenwell, a 
1992 UVic graduate in Hispanic 
Studies and Sociology, was also 
standing for election. 

In the same election, the 
University of Victoria Convoca¬ 
tion also re-elected Olivia Barr, 
Paula DeBeck, and Elizabeth 
Hanan and elected UVic Law 
graduate Michael Bridge to serve 
on the University Senate. 

—^ tope ——— 

The UVic President’s 
Annual Report for 
1992-93 is presented as 
a supplment in this 
edition of The Ring. 
This year’s annual 
report has been pro¬ 
duced in an inexpensive 
recyclable newspaper 
format A limited num¬ 
ber of additional copies 
is available from Public 
Relations and Informa¬ 
tion Services. 
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At Senate 


Prince Edward 
to accept UVic 
Honorary Degree 

His Royal Highness The Prince 
Edward will receive an Honor¬ 
ary Doctor of Laws degree from 
UVic on Aug. 16, 1994, Presi¬ 
dent David Strong told Senate at 
its Dec. 1 meeting. A Special 
Convocation, to be held at the 
University Centre, will be 
UVic’s official recognition and 
celebration of the XV Common¬ 
wealth Games which open in 
Centennial Stadium on Aug. 18. 

It has yet to be confirmed 
whether the Prince will accept 
his degree in person or in 
absentia. 

Arrangements are currently 
underway to ensure the attend¬ 
ance of other honorary degree 
recipients at the special cer¬ 
emony. Their names will be 
announced when acceptance of 
their degrees has been con¬ 
firmed. 

Class schedule 
set by Senate 

To adapt to the staging of the 
XV Commonwealth Games at 
UVic, classes will start next fall 
on Sept. 12, reading break will 
be retained on Nov. 9,10 and 11, 
the last day of classes will be 
Dec. 7 and exams will begin on 
Dec. 8, Senate voted at its Dec. 

1 meeting. 

The UVic, ® 
Challenge 

Pledges to The UVic Challenge 
Campaign have reached $23.1 
million. As the year draws to a 
close, the Campaign is closing in 
on its five-year goal of $25 
million. 

“We’re very close now and 
we haven’t even entered the 
fourth year of the Campaign,” 
says National Campaign Chair 
Donna Thomas. “This is so 
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The class schedule approved 
by Senate, one of two options 
presented by the Task Force on 
Academic Issues, was modified 
by an amendment which was 
presented by student senator 
George Pringle and endorsed by 
the University of Victoria 
Students’ Society Board of 
Directors. The students’ amend¬ 
ment leaves no break between 
the end of classes and the start of 
exams in favour of preserving 
the three days of reading break. 

The motion to defer the start 
of the fall term, in order to allow 
enough time for the Common¬ 
wealth Games Society to 
decommission University 
facilities, was brought to Senate 
by the task force. 

The Commonwealth Games 
will be held from Aug. 18 to 28, 
1994. Following decommissioning 
by the Games Society there will 
be considerable work to be done 
by the University to prepare 
some facilities, particularly the 
residences, for student use. 

Senator 

acclaimed 

Senate, at its Dec. 1 meeting, 
acclaimed second year Arts and 
Science student Tina Walker as 
part-time student senator, filling 
the position left vacant by the 
resignation of Claire Heffeman. 
Walker is a member of the UVic 
Students' Society Board of 
Directors. Her position, effective 
immediately, is in effect up to 
April 30, 1995. 

Campaign 
nears goal 

gratifying. Our volunteers have 
done a magnificent job at telling 
UVic’s story in the community 
and across the country. The 
result has exceeded our expecta¬ 
tions.” 

“I know we’ll reach our goal 
and possibly exceed it,” adds 
UVic President David Strong. 
“Corporations, organizations and 
individuals have recognized that 
our Campaign vision is vital and 
progressive. Their generous 
response is a testimony to all 
those who are working so hard 
on The UVic Challenge.” 


Classified ad rates are $10 for up to 
25 words, and $.50 for each 
additional word. Ads will not be 
accepted by phone and must be 
delivered in writing, with cash 
payment, to UVic Public Relations 
and Information Services, 3775 
Haro Road, (University House 2). 
The advertising deadline is eight 
days before publication date. For 
more information please call 721- 
7636. 

Scandinavian Adventure. Explore the 
South coasts of Sweden and Norway 
from the comfort of the 71 ft. Ketch 
“Darwin Sound,” with Naturalist Dr. 
Marc Bell. Two 10 day trips May 94. 
Nature, coastal villages, landscape his¬ 
tory. Pacific Synergies. 604-932-3107. 


Undergrad enrolment drops, graduate 
enrolment shows steady increase 

Education enrolments down 12.7per cent; H&SD and Engineering show increases 


Undergraduate enrolment at 
UVic dropped 2.4 per cent in full 
time equivalents (FTE’s) this 
year from 1992, show figures 
released on Nov. 2 by the Office 
of Institutional Analysis. As in 
1992, the greatest enrolment 
declines were in first and second 
year. 

In all undergraduate faculties 
(Arts and Science, Education, 
Engineering, Fine Arts, Human 
& Social Development and Law) 
the headcount is 13,284 full and 
part-time students, which is 230 
fewer students than last year . 

The headcount of full-time 
undergraduates this year is 7,957 
students, compared to last year’s 
count of 8,118. The part-time 
headcount is 5,327, compared to 
last year’s 5,396. 

Enrolments increased at the 
undergraduate level in Human & 
Social Development, which saw 
a 15.7 per cent increase (FTE’s) 
to reach a total headcount of 
1,557 and Engineering, which 


saw an increase of 8.3 per cent 
(FTE’s) to reach a total head- 
count of 816 students. 

The greatest decline among 
undergraduate faculties was in 
Education, where enrolment 
(FTE’s) decreased 12.7 per cent 
compared to last year’s decrease 
of 8 per cent. The total head- 
count of students in Education 
this year is 1,479 compared to 
1,726 in 1992. The total head- 
count is 977 full-time education 
students, compared to 1,110 in 
1992 and 502 part-time students, 
compared to 616 in 1992. 

Enrolment decreases in Arts 
and Science are "a little under 
target, but mainly the result of 
enrolment caps,” says 
Administrative Registrar Cled 
Thomas. The decreases in 
Education are more “unex¬ 
pected,” although “you would 
expect some decrease because of 
the phasing out of the BEd. 
secondary program,” he says. 

On the other hand, full-time 


graduate enrolment continues to 
grow, although not so quickly as 
last year. The total increase in 
graduate enrolment is 6.7 per 
cent ( FTE’s) compared to last 
year’s 11.1 per cent increase. 

The headcount at the graduate 
level is 1,874 students, which is 
60 more students than last year. 
The headcount for full-time 
graduates is 1,644 students, 139 
students more than in 1992 (a 

9.2 per cent increase). The part- 
time graduate headcount is 230 
students which is 79 students 
fewer than in 1992 (a 25.6 per 
cent decrease). 

At the undergraduate level 
Arts & Science enrolment 
(FTE’s) in first year decreased 
10.4 per cent from 1992 and 
second year enrolment decreased 

4.2 per cent. The total Arts & 
Science enrolment decrease (in 
FTE’s) was 1.9 per cent 

The total decrease in enrol¬ 
ment (FTE’s) in Fine Arts was 6.3 
per cent, and in Law, 4.8 per cent. 



Dr. Peter Smith, with his book, greeted customers at the Bookstore on Dec. 1 


UVic’s “personal history” arrives in time 


By John Buxcey 
A Multitude of the Wise: UVic 
Remembered, by Dr. Peter Smith 
(Classics), was scheduled to be 
launched at the Faculty Club this 
fall on Oct. 14 at 4 p.m., as part 
of UVic’s 90/30 Anniversary 
homecoming. Despite assur¬ 
ances from the printer that the 
books would be here in plenty of 
time, they were not shipped until 


Quote 

“Experience has no text 
book for proxies. She 
demands that her pupils 
answer her roll-call 

personally. ” 

—Minna Antrim 

(1861-?) 

Naked Truth and Veiled 
Allusions (1902) 


Oct. 13. When the precious 
cargo landed at Vancouver 
International Airport, it could 
not continue to Victoria due to 
flight restrictions imposed by 
fog. After spending the night in 
Vancouver, the books were 
shipped via the B.C. Ferry 
System and arrived at Smith’s 
door just an hour and a half 
before the launch party. 

The 100,000-word book, 
illustrated with 260 photographs, 
was designed by Patrice 
Snopkowski (Graphics) and 
published by the UVic Alumni 
Association. A Multitude of the 
Wise traces the University’s 
history from the early days of 
Victoria College, its parent 
institution, to the arrival of 
former President Howard Petch 
in 1975. 

“Don’t shy away from the 
book,” says Smith. “It is written 
with a large audience in mind. 
The tone is relaxed and personal 


and should be accessible and of 
interest to faculty, staff, students, 
and parents.” 

Now that the stress of 
meeting publishing and launch 
party deadlines has passed, 
Smith is enjoying the promo¬ 
tional aspect of book-selling. He 
has signed copies at Bolen 
Books and was interviewed on 
CFAX radio. Excerpts from the 
book and an article on Smith 
have appeared in the Times 
Colonist, and a book review and 
an interview on Rogers Cable 10 
are in the works. 

“The book,” says Smith, “has 
been well received and would 
make an excellent Christmas 
present.” 

A Multitude of the Wise , with 
a suggested retail price of 
$29.95, is available at the 
Campus Bookstore, Bolen 
Books, Munro’s Books, Ivy’s 
Bookshop, and other fine 
bookstores in the Victoria area. 
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Speakers Bureau busy in community 


The following volunteer 
members of the UVic 
Speakers Bureau have 
spoken on the following 
topics to a number of 
groups and organizations 
in Victoria this fall: 

NOVEMBER: April Katz, 

Anti-Discrimination Administra¬ 
tion —Work of the Human 
Rights Agencies in Canada , 
Berwick House; Professor 
Theodore McDorman, Free 
Trade, Berwick House; Dr. Ian 
MacPherson, Settling the West, 
James Bay Lodge; Dr. Robert 
Lawrence, A Theatre Tour of 
England, Hart House Rest 
Home; Dr. Robert Lawrence, A 
Tourist in Australia, Saanich 
Kiwanis; Dr. Robert Lawrence, 
A Tour of English Pubs, The 
Kensington; Dr. Robert Law¬ 
rence, A Tourist in Australia, 
Parkwood Retirement; Dr. 
Robert Lawrence, Stately 
Homes of England, Cubbon 
Adult Day Care Centre; Dr. 
Robert Lawrence, A Tourist in 
Egypt, Shoreline Community 
School; Dr. Bob Bell, Lifestyles 
and Aging, B.C. Government 
Retired Employees Association; 


Dr. Bill Zuk, Hidden Images in 
Art, Saanich Kiwanis; Dr. Chris 
Garrett, The World's Highest 
Tides, Bay side Middle School; 
Marion Small, Women in Whose 
Honour British Columbia 
Schools have been Named, Oak 
Bay Parent Resource Group; 
Marion Small, Women in Whose 
Honour British Columbia 
Schools have been Named, 
Kiwanis Club of Greater Victoria 
Seniors; Dr. Byron Ehle, Just 
How Useful are Microprocessors 
in the Home, Goward House; Dr. 
Byron Ehle, What Skills are 
Needed for the Information 
Age?, PACE Program, Belmont 
Senior Secondary School; Dr. 
John Barclay, Alternative Fuels 
and Refuelling Infrastructure 
(Two topics combined), Kiwanis 
Club of Greater Victoria Seniors; 
Dr. Cary Goulson, As Others 
See Us (Opinions of School 
Children in the British Isles 
about Canada), Peninsula Stroke 
Recovery Club; Dr. Honore 
France, Travel in Asia, Oak Bay 
Kiwanis Pavilion; Dr. Robert 
Dalton, Art for Refrigerators: 
Encouraging Children to Draw, 
Glengarry Hospital; Dr. Wanda 
Rumson-Boyer, Conflict 
Management/Resolution, “Our 
Club” Victoria Schizophrenic 
Support Society. 


DECEMBER: Dr. Robert 
Lawrence, A Tourist in Aus¬ 
tralia, Greater Victoria Public 
Library; Dr. Robert Lawrence, 
Victoria as it was in 1929, 
Victoria Stroke Recovery Club; 
Dr. Robert Lawrence, A Visit to 
London, England, Berwick 
House; Dr. Robert Lawrence, A 
Visit to London, England, James 
Bay Lodge; Professor Terry 
Wuester, Security Interests in 
Personal Property - The New 
Regime under B.C. ’s Personal 
Property Security Act, Saanich 
Kiwanis; Dr. Robert Dalton, 
Popular Myths About Art and 
Artists, Parkwood Retirement; 
Dr. Robert Dalton, Popular 
Myths About Art and Artists , 
PACE Program, Belmont Senior 
Secondary School; Dr. Arthur 
Olson, Caregivers - The Survi¬ 
vors of Alzheimer Disease, 
Kiwanis Club of Greater Victo¬ 
ria Seniors; Dr. Honore France, 
Travel in Asia, “Our Club” 
Victoria Schizophrenic Support 
Society; Dr. Barbara Harris, 
Problems and Pet Peeves in 
English Grammar and Usage, 
Beacon Hill Villa; Mr. John 
Newcomb, A Canadian Living 
in Peru, Hart House Rest Home; 
Pamela Moss, Women's Ways of 
Knowing, “Our Club” Victoria 
Schizophrenic Support Society. 


Sandra Griffin elected to School Board 


Prof. Sandra Griffin has made a 
big splash on the local political 
scene, winning a seat on School 
Board District 61 her first time 
out as a politician. Griffin, 
professor in the School of Child 
and Youth Care, is a long-time 
child and youth advocate. 

Being actively involved in the 
community isn’t new to Griffin, 
but jumping into politics was a 
turning point. 

“When the Premier gave 

Gift supports 

UVic will conduct research and 
provide advice about some of 
the most pressing and controver¬ 
sial environmental issues 
gripping both the province and 
the country with the help of a 
$512,000 gift to The UVic 
Challenge Campaign from The 
Real Estate Foundation of 
British Columbia. The gift will 
help create a Chair in Environ¬ 
mental Law and Policy and two 
post-graduate research fellow¬ 
ships. The Chairholder is a joint 
appointment with the Faculty of 
Law and the Environmental 
Studies program. The new 
position was approved by Senate 
at its Nov. 3 meeting. 

“In our view, the complex 
issue of land use and the envi¬ 
ronment will be a principal 
concern of the public agenda for 
the future,” says Hugh A. M. 
Clee, Chairman of The Real 
Estate Foundation. “The Foun¬ 
dation has a commitment to 
assist in the resolution of this 
concern. The Chair in Environ¬ 
mental Law and Policy offers a 
fundamental resource for the 
community and the real estate 


failing marks to Year 2000,1 was 
really concerned about education 
reform,” Griffin says. Not 
wanting to see education take 
any steps backwards, she 
decided it was time to enter the 
political arena. 

Running with a team of 
people, including three incum¬ 
bents, Griffin was able to place a 
respectable fifth out of 19 in the 
Nov. 20 municipal and school 
board elections. 


industry to turn to when dealing 
with the often complex aspects 
of environmental law.” 

“It’s a great opportunity for 
UVic to develop a particular 
knowledge and expertise in 
environmental law and policy in 
a way that cuts across disciplines 
and uses the very significant 
human resources that we have at 
the University,” says Prof. John 
McLaren (Law). “It gives us a 
research capability that, in many 
ways, will be unique in the 
country.” 

The Chair will have direct 
research and training links with 
the School of Public Administra¬ 
tion and the Department of 
Geography and will be a re¬ 
search associate with the UVic 
Institute for Dispute Resolution 
and the Centre for Sustainable 
Regional Development. 

“Any policy involving the 
future of our environment has 
far-reaching implications locally, 
nationally and globally,” says 
UVic President David Strong. 

“A collaborative approach is 


“We pooled our resources and 
printed alot of brochures. We 
also had alot of support from our 
family and friends. I’m quite 
honoured,” Griffin says of her 
win. 

Over the next few weeks 
Griffin will take part in school 
board orientation courses, 
participate in a swearing in 
ceremony, and participate in her 
first school board meeting as an 
elected trustee on Dec. 13. 


necessary to address these 
diverse concerns. This generous 
gift increases UVic’s ability to 
play an active role in this vital 
process that affects us all so 
profoundly.” 

The Chair’s teaching and 
research will focus on the 
design, development and 
implementation of environmen¬ 
tally responsible decision¬ 
making processes. Potential 
research areas include: co¬ 
ordinating environmental 
planning and stewardship with 
Aboriginal land claims and self- 
government; sustainable for¬ 
estry, fisheries and water 
resources; wildlife, wilderness 
and habitat protection and 
advising provincial and federal 
governments in dispute over 
environmental assessment of 
projects like the Oldman River 
Dam or the Kemano completion 
project. 

The Chair is also supported 
financially by the provincial 
Ministry of the Environment. A 
Chairholder is expected to be 
appointed in early 1994. 


chair in environmental law 


Reward your favourite teacher 
with a nomination for excellence 

Nominate that great teacher for the UVic Alumni Association Award 
for Excellence in Teaching. Since 1989, the Alumni have awarded up 
to three awards annually to regular faculty members, sessional 
lecturers or senior lab instructors of pedagogical distinction. 

It’s not too early to start working on nominations, which must be 
received by the Alumni Office in University House 1 by Feb. 4,1994. 

Each nominee must have two principal nominators and a mini¬ 
mum of five supporters, at least two of whom must be students whom 
the nominee has taught. The selection is made by a committee 
consisting of Vice President Academic and Provost Dr. Sam Scully or 
his designate, two regular faculty members, three students and three 
alumni. The winner(s) will be announced at the Alumni Association 
Annual General Meeting in May. 

Nomination materials and further information about the award 
may be obtained by calling Birgit Castledine in the Development 
Office at local 7624. 


The tragedy remembered 



In an emotional ceremony, University staff, students and 
faculty, many holding candles, remembered the 14 women 
engineering students gunned down at Montreal f s Ecole 
Polytechnique four years ago on Dec. 6,1989. Classes were 
cancelled from 11:30 a.m. to 1 p.m. to allow people to attend 
the ceremony which marked the anniversary of the tragedy. 

(fold tRpom presents 
Twelve Days before Christmas 

The countdown to Christmas has started in the Gold Room in the 
Commons Block. Once again this year the cozy dining area is 
offering “The Twelve Days of Christmas,” a dozen distinctive menus 
to make lunch a special occasion in the days leading up to Christmas 
break. 

The specials started on Dec. 9 with Brittany roast lamb and 
continue until the 24th with the following selections: Dec. 10— 
escalopes of veal chasseur; Dec. 13—breast of chicken k la chambre 
d’or; Dec. 14—stuffed pork tenderloin; Dec. 15—Beef Wellington; 
Dec. 16—roast turkey with all the fixings; Dec. 17—crown roast 
pork with apples and chestnut sauce; Dec. 20—B.C. salmon; Dec. 
21—baked Virginia ham; Dec. 22—prime rib of beef au jus; Dec. 
23—Danish baby back ribs and Dec. 24—Rock Cornish game hens. 

Cost for the Christmas special is $12.95. The salad bar is also 
available for $9.95. Both are served Monday through Friday from 
11:30 a.m. to 2 p.m. Select your favourite entire from the menu and 
call 721-8433 to reserve a date for your group. Coffee service is also 
available in the Gold Room from 9:30 a.m. to 11 a.m. 


Kim Van Bruggen photo 
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United Way campus campaign 


of $70,000 


surpasses goal 

The UVic United Way campus 
campaign has reached its goal of 
$70,000. Campaign organizers 
were still tallying pledges at 
press time and were hopeful that 
some late donations might push 
the total significantly beyond the 
goal set earlier this fall. 

The pledges collected from 
the campus community will be 
included in the Greater Victoria 
United Way Campaign which is 
still in progress and closing in on 
this year’s goal of $3.89 million. 
Campus campaign organizers 
would like to sincerely thank all 
those who supported the United 
Way this year through their 
donations and their time. 

On Dec. 3, UVic President 
David Strong drew the names of 
this year’s campaign grand prize 
winners. Dr. Daniel Koenig 
(Sociology) won the weekend 
getaway to Dunsmuir Lodge and 
Patty Pitts (Public Relations and 
Information Services) won the 
mid-week getaway to Mt. 
Washington. 

Other grand prize winners, 
their prizes and prize donors 

United Way Profile 


were: Art Reynolds (Buildings 
and Grounds)—computer 
equipment (used) from Sociol¬ 
ogy; Dr. Alexander Kirk (Chem¬ 
istry)—a personal graphic design 
from Public Relations and 
Information Services; Erin 
Richmond (Political Science)— 
Commonwealth Games or UVic 
sweatshirt from the Bookstore; 
Luc Declerck (Library)—guest 
of honour at an Engineering Co¬ 
op potluck lunch; Daphne 
Dunbar (off campus)—observer 
on the Biology Research Vessel 
John Strickland, Dr. Christopher 
Upton (Biochemistry and 
Microbiology)—half day first aid 
training from Occupational 
Health and Safety; Dr. Bruce 
Howe (Physical Education)— 
smoked salmon from Dr. Richard 
Williams in the Faculty of 
Education; Robert Allen (Com¬ 
puting Services)—tuition at the 
1994 summer sport development 
camp and Sybil Cathcart (Tel¬ 
ephone Services)—$50 gift 
certificate from Continuing 



United Way 



By Patty Pitts Kjell Wooding 


There’s nothing like a pie in the 
face to encourage people to give 
generously to charities. 

Kjell Wooding discovered this 
during National Engineering 
Week in March when the third- 
year computer engineering 
student joined fellow members of 
UVic’s Engineering Students’ 
Society (ESS) in smearing 
someone with a cream pie to 
raise funds for the Society’s 
favourite charities—the Arbutus 
Society for Children and the Neil 
Squire Foundation. 

“We let people call in orders,” 
Wooding remembers. “It cost $5 
to hit someone with a pie. If that 
person wanted to pass the pie on 
to someone else, we charged 
another $5. We’d cover people’s 
clothes with a plastic sheet 
before we’d pie them. The pies 
were really tasty. We raised 
$2,200 in a week.” 

This fall, when the ESS was 
approached to help organize a 
fundraising event for the United 
Way, Wooding and his fellow 
engineering students rose to the 


challenge. Not only were they 
instrumental in staging the 
Loonie Lay-in around the 
University fountain on Nov. 18, 
they led all other student groups 
in fundraising by collecting 
1,328 loonies—the vast majority 
of the 1,800 collected. 

Wooding attributes the ESS’s 
skill at organization and fund 
raising to its unique position in 
the University structure. 

“We’re a Co-op school,” he 
explains. “We go through school 
with the same people. We work 
so closely together to get through 
the program that we’re all really 
good friends, so we all socialize 
together.” 

Often charity work is part of 
that socialization. The ESS has 
amended its constitution to 
include one major charity event 
each semester. The Society plans 
to participate in a Loonie Lay-in 
for the United Way next year as 
well. 

“Next year,” Wooding 
promises, “we’ll raise enough 
loonies to go all the way around 
the fountain.” 



CIAU presents volleyball Vikes with 
well-earned Christmas present 


By Patty Pitts 

The past two years uncovered 
new levels of frustration for 
Vikes volleyball coach Paul 
Smith. During the 1991-92 
season his team was unable to 
win one game. They only 
registered two wins in ’92-93 
while losing 10 matches by only 
two points (in volleyball a team 
needs to win three out of five 
matches to be declared a winner). 

“Every night I’d sit up late 
and wonder, ‘What did I do 
wrong? How could I have done it 
better?’ ” recalled Smith before a 
pre-Christmas practice. “I’d sit 
up until three in the morning 
with Rob (Gunning) and analyze 
game videos. Since he’s the 
assistant coach, and my room¬ 
mate, I was thinking about it at 
home too.” 

Throughout those two years, 
Smith never gave up believing 
his Vikes were a better team than 
the scores indicated and this year 
the Canadian Interuniversity 
Athletic Union (CIAU) finally 
agreed. The Vikes were ranked 


fifth in the country at the Christ¬ 
mas break after winning all four 
of their Western Conference 
games this term. 

“The main difference is 
having the same players and 
bringing some experienced 
players back,” says Smith. “They 
wanted to see an attitude change 
and they saw the members of this 
team were working hard and 
training hard. The desire to do 
well was there.” 

The team’s pride is evident 
even when they practice. Each 
member contributed towards 
buying navy blue and gold 
practice uniforms. Watching on 
the sidelines are two assistant 
coaches, Gunning and Steve 
Gallant, two student trainers and 
a graduate student from the 
National Coaching Institute who 
acts as the team’s sports psy¬ 
chologist. All volunteer their 
time to the team. Last year, 

Smith was the sole support staff. 

The change in attitude of the 
team is emblematic of the new 


attitude Smith has noticed 
throughout UVic athletics during 
the past two years. The creation 
of the Athletic Student Council 
has athletes from different sports 
meeting and working together for 
the first time on issues common 
to all. As a result, students are 
taking a new interest in each 
others’ sports—including 
volleyball. The unaccustomed 
attention creates new worries for 
Smith. 

“Before, I used to just hope 
that we’d win,” explains Smith. 
“Now that we’re successful, I’m 
worried that we’ll lose. It’s just a 
different kind of headache.” 

Smith isn’t complaining about 
swapping the frustration over 
losing for the anxiety of success. 
He thinks he has a cure for the 
latter. “We just have to try to get 
another red banner up on the 
wall,” he says, eyeing the other 
championship titles decorating 
McKinnon Gym. 


UVic seeks nominations for 
Community Leadership Awards 


UVic will honour citizens who 
have made outstanding contribu¬ 
tions to both the University and 
their communities by presenting 
them with the University of 
Victoria Community Leadership 
Awards at a special dinner in 
University Centre March 23, 
1994. The awards, established 
this year to mark the 90th 
anniversary of the founding of 
Victoria College and the 30th 
anniversary of the founding of 
the University of Victoria, were 
presented for the first time last 
April. 

Individual members of the 
community, or leaders of com¬ 
munity-based organizations, who 
have made substantial contribu¬ 
tions to the University and the 
community are eligible for the 


awards. Each year up to three 
recipients are chosen. They will 
be presented with a medal and a 
certificate. An annual UVic 
entrance scholarship will also be 
awarded in each recipient’s 
name. 

Members of the on- and off- 
campus community are encour¬ 
aged to submit nominations for 
the awards. Nomination forms 
are available at the Ceremonies 
Office and at Public Relations 
and Information Services (PRIS) 
in University House 2 or by 
calling Ceremonies at 721-7445 
or PRIS at 721-7636. The 
deadline for submitting nomina¬ 
tions is Jan. 31, 1994. All 
nominations will be considered 
by members of an Awards 
Selection Committee comprising 


members of the public and the 
University community. Unsuc¬ 
cessful nominations will be kept 
on file and will be eligible for 
consideration for three years. 

The University of Victoria 
Alumni Association will present 
its Distinguished Alumni Award 
at the same dinner. Last year’s 
recipient was Dr. Harry 
Hickman, the former principal of 
Victoria College, who presided 
over the institution during its 
crucial years of evolution into 
the University of Victoria. 

Tickets for the dinner are $25 
each and will be available early 
in the new year from the PRIS 
office. The recipients of the 1994 
University of Victoria Commu¬ 
nity Leadership Awards will be 
announced in mid-February. 


EZ 


Garth Frizzell, a recently admitted 
graduate student in Health Information 
Sciences, has won $500 in a student 
essay competition sponsored by the 
Centre for Asia Pacific Initiatives (CAPI). 


Frizzell’s essay, which focussed on 
Telecommunication in Vietnam, was 
one of the top two papers selected. 
Emma Alexander, a graduate student 
in History, was the other winner. Her 


essay was entitled, “De-industrialization in 
India: the debate over data and evidence.” 
Watch for details of another essay contest 
to be sponsored by CAPI in the spring. 
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Recommendations from 
UVic Women's Changing Images 


The recomine«datioiis on this page are from the people who 
•attende<^^®orl^^is 


from reports from workshop moderators. 

President David Strong, In a campas*wide letter, encouraged 


conference and participated voluntarily in the organizing com¬ 
mittee and in the conference itself. The UVic Alumni Association 
provided funding for student registration. 

Conference moderator was University Secretary Sheila 
Sheldon Collyer, who reports that a women’s conference en» 


i. Ghettoization 

i. Inform students at all levels of 
education about career options. 

ii. Provide role models and mentoring 
for women to enter non-traditional 
careers. 

iii. Advocate for child care at the 
University and generally in society. 
Unions, groups and associations should 
lobby for subsidies, and UVic should 
lobby government for child care. 

iv. Recognize senior instructors and the 
need for appointing more, so that there .is 
a critical mass in the University. 


2. Safety on Campus 

i. Occupational health and safety 
programs are offered on campus. Depart¬ 
ments and staff should be encouraged to 
take advantage of them. 

ii. Personal Safety —all groups on 
campus must work together to create a 
safe campus. For example, at SFU there 
are frequent meetings between Traffic and 
Security, Counselling and Health Services 
to discuss reports of sexual assaults. 

iii. More educational programs are 
required on campus to inform staff on 
sexual assault, date rape and other do’s 
and don’ts for personal safety. 


3. Stress Management 

The outcome of this workshop stressed 
the importance of self care, diet and 
exercise, the need to increase communica¬ 
tion among women - including the use of 
humour, the need to set realistic goals for 
oneself and further, to assist others in 
reaching their goals and setting priorities. 


4. Plan Your Future 

i. The University should provide 
centralized funding for training opportuni¬ 
ties. 

ii. Women should join and attend 
women’s networks and caucuses to gain 
knowledge about other work groups. 

iii. The University should provide work 
enhancement through job exchanges and 
access to an assistance plan for career 
counselling. 

iv. Career opportunities for growth are 
constrained by job descriptions and 
outside hiring. 

v. Senior managers should b$ encour¬ 
aged to engage in training on management 
techniques and Human Resource Issues. 


5. Highlights of Women’s 
Research Topics 

i. The one recommendation coming 
from this session was that there be lunch 
hour sessions presenting women’s re¬ 
search, so that the information is open to a 
broader audience. 


6. Personal Independence — 
Financial Management and 
Pensions 

i. Women should be informed and 
proactive in their financial planning and 
take steps to educate themselves on 
financial matters. 

ii. Staff and faculty can save through 
UVic plans, such as pension plans, by 
making extra voluntary contributions. 

iii. It is important to start saving now 
and to develop a financial plan. 


iv. Information sessions on financial 

planning for women should become an 
annual feature at the University. 


7. Poverty is a Student Issue 

i. The UVic administration and the 
students should jointly lobby the govern¬ 
ment to overhaul the students loan 
program. 

ii. The University should consider 
abolishing the $100 TREG deposit. 

iii. For international students, 

a) remove deferential fees; 

b) install an 800 number for students 
prior to their arrival at UVic. Provide 
welcome and orientation for international 
students and short-term housing on 
arrival; 

c) provide work study and work on 
campus to international students. This 
requires the University to lobby for a visa 
change for students. 

iv. Provide better funding for library, to 
ensure students access to books and, 
therefore, better student research. 

v. Make food banks available on 
campus to meet nutritional needs. 

vi. Students and the University should 
work toward lobbying for tenants’ rights, 
especially with regard to illegal suites. 


8. Women as Activists 

i. Request 1 1/2 hours paid time off, 
excluding lunch hour, to attend the 
December 6th memorial service. 

ii. Ask the President to implement the 


recommendations of the Chilly Climate 
Committee campus wide and to provide 
protection and support to women on the 
Chilly Climate Committee. 

iii. Ask the President to appoint 
Director of Equity Issues to Senate, with 
ex officio status. 

iv. Increase sensitivity on campus to 
include all staff groups in the decision¬ 
making process. 

v. Support the following recommenda¬ 
tions on sexual assault: 

—UVic should have a sexual policy 
which includes a definition of sexual 
assault. 

—UVic should have a sexual assault 
officer. 

—Traffic and Security should be bound 
by a confidentiality clause. 

—Traffic and Security should re-strike 
its sub-committee on sexual assault. 

—Traffic and Security should count all 
reported sexual assaults, whether or not 
criminal charges are laid. 

9. Minority Women at UVic 

i. There is a need to educate and 
change the climate to one of tolerance, 
respect and acceptance of the limitations 
and diversity, to move from ignorance and 
hatreds to a positive view of all. This 
requires a mutual effort on all sides. 
Resources are available to educate oneself 
about the differences among ourselves, 
and women need to be encouraged to use 
those resources. It was important to make 
minority issues both visible and invisible 
(i.e., gays and lesbians), more than just a 
minor workshop at a conference. 


10. Changing Systems: Progress , 
Pits and Perils 

i. Find a new name to replace the 
phrase “support staff.” 

ii. Review and implement policies on 
flex time and job sharing. 

iii. Implement mentoring program for 
staff. 

iv. Investigate job sharing with CUPE 
951 and others. 

v. Implement administrative training to 
equip women with the skills needed for 
these jobs. 


vi. Investigate ways that career 
“laddering” for female staff can be 
implemented. 

vii. Actively lobby for flexibility in job 
sharing and work schedules. 

viii. Have an annual women’s confer¬ 
ence. 

ix. Have regular space in The Ring to 
inform women and promote debate on 
women’s issues. 

x. Get regular information out about 
Umbrella Women’s Caucus and where and 
what is on the agenda. 

xi. Use an electronic network for 
women. 

xii. Strengthen and publicize regular 
umbrella caucus meetings. 

xiii. Develop a calendar of events 
relevant to women, so as to plan nomina¬ 
tions to key committees. 

xiv. Inform people how, where and 
when University committees are estab¬ 
lished. 

xv. University committee structure 
should have representation from all 
University—faculty, staff and students. 

xvi. Regular, annual orientations for 
women—new on campus—to inform and 
provide a network. 

xvii. Have one resource day per annum 
for women. 

xviii. Develop and implement for 
managers, supervisors and senior officers 
seminars on diversity on how to maintain 
and how to address difference issues in 
the work place. 

xix. Support efforts to hire female staff, 
faculty in all ranks. 

xx. Set up leadership positions in ways 
that make them accessible and attractive 
to women. 

xxi. Make discretionary jobs now 
dealing with women’s issues part of the 
permanent structure of the University. 

xxii. Record women’s experiences. 


11. Crab and Curse 

i. The need, on behalf of all, to modify 
behaviour on all sides and to build 
structures which will give more time for 
the respectful negotiation of ideas. 

ii. Women need to gain confidence, so 
that the reading of responses is no longer 
constrained by our expectations. 

iii. Senior management should take 
courses in new management procedures. 
Learn to listen and to use the ideas of 
those who work for them. 

iv. Collegiality should include all levels 
of staff, not only faculty. 
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Advisor reports on concerns of women faculty 

“We are a campus with a majority of women and, therefore, we must ensure that women have a leadership role and fully 
participate in decision-making at all levels. I think the University should take a leadership role in this. It's possible to do this. 

I think UVic can do this ” 

—Prof. Marilyn Callahan, Special Advisor to the Vice-President Academic and Provost on Faculty Women’s Issues 


By Donna Danylchuk 

The number of women faculty 
members at UVic is increasing 
steadily (see accompanying 
story) but major inequities in 
their positions relative to male 
faculty members remain to be 
addressed, shows the first annual 
report submitted by Prof. 

Marilyn Callahan (Social Work), 
special advisor to the Vice- 
President Academic and Provost 
on Faculty Women’s Issues. 

Callahan’s annual report, her 
first since she stepped a year ago 
into the position opened by the 
retirement of Dr. Norma 
Mickelson, is a thorough and 
frank account of gains and 
problems regarding the status of 
women faculty. 

The position of special 
advisor was created to help 
implement, improve and 
monitor the policy on equity for 
women faculty members 
approved by the UVic Board of 
Governors in 1990. 

Callahan’s 15-page report, 
dated Sept. 28, 1993, details 
developments in the movement 
to introduce equity for women 
faculty and presents eight tables 
giving information on appoint¬ 
ments and salaries. 

“Since the Board of Gover¬ 
nors adopted the equity policy in 
1990 the hiring of faculty 
women has really accelerated. 
This is a tribute to the policy and 
the people applying it. I think 
UVic is doing an outstanding job 


A worrisome trend is 
evident: over the five 
years in question women 
continue to receive 
lower salaries at entry 
and the situation is not 
improving. 


in trying to bring women onto 
campus,” Callahan says. 

UVic’s progress in hiring is 
notable at a time when most 
universities are implementing 
equity policies and the competi¬ 
tion for women scholars is, 
therefore, intense, she points 
out. 

As more women come onto 
campus, they ask more questions 
about their roles here. “Once we 
have women on campus there is 
the matter of ensuring our 
University is conducive to 
women’s scholarship, how 
women see things, and what 
constitutes a career pattern,” 
Callahan says. “I think that 
women don’t speak with only 
one voice, but many speak with 
challenges regarding the status 
quo. Many women coming to 
the campus want the University 
to change. 

“They expect that depart¬ 
ments will encourage feminist 


scholarship and provide a warm 
climate for female faculty and 
students. I really welcome the 
kinds of clear expectations these 
women have.” 

An area which gives Callahan 
“really extreme” cause for 
concern is the situation of 
sessional instructors. “A lot of 


“It might well be that 
administrative positions 
are too poorly conceived 
to be attractive and 
require fundamental 
overhaul.” 


the women who come to me with 
individual problems are sessional 
women. A lot of them feel they 
don’t want to make waves or 
they won’t get rehired. They feel 
vulnerable and disregarded.” 

Referring to sessional’ 
requests for better employment 
conditions and the University’s 
role as employer, Callahan says, 
“I don’t think it’s too much to 
ask. If you can’t practise what 
you preach, it calls into questions 
your preaching.” 

In her report, Callahan 
enlarges: “I received several 
concerns from female sessional 
faculty members regarding their 
salaries and employment 
conditions....Figures on sessional 
salaries are not kept by Institu¬ 
tional Analysis in the same way 
that full-time faculty salaries are 
maintained and thus the situation 
cannot be examined more 
thoroughly. Two projects are 
important: the development of 
policy for the employment of 
sessionals which is widely 
distributed and the tracking of 
salaries on a university-wide 
basis.” 

Salaries and benefits for 
regular faculty women is another 
area of concern discussed by 
Callahan. Says her report: 
“Overall, women faculty mem¬ 
bers are paid less within the same 
rank than their male 
counterparts...a fact which has 
not changed in the five years 
under analysis 1988-93.... A 
worrisome trend is evident: over 
the five years in question women 
continue to receive lower salaries 
at entry and the situation is not 
improving. Dr. Scully is asking 
the salary anomalies committee 
to examine this issue in the 
coming year,” she says. 

The role of women in govern¬ 
ing the University is touched 
upon in Callahan’s report. 
Callahan notes that the commit¬ 
tee on women and governance 
appointed by Vice-President 
Academic and Provost Sam 
Scully will release its report 
within weeks. A member of that 
committee, Callahan recom¬ 


mends widely circulating the 
report of the committee on 
governance and debating its 
recommendations thoroughly. 

Although there is resistance 
by some men as well as women 
to assuming administrative 
positions, the reasons given by 
men and women somewhat 
differ, Callahan has found in her 
role as special advisor. 

“Men stated that it would 
interfere with their research 
while women stated it was too 
much work,” says her report. “It 
might well be that administrative 
positions are too poorly con¬ 
ceived to be attractive and 
require fundamental 
overhaul....The fact that women 
do not wish to apply for these 
jobs may indicate that they have 
rightly assessed the problems 
inherent in the assignment.” 

Callahan has been a UVic 
faculty member for 15 years. She 
says that in the position of 
special advisor, “One of the 
enormous benefits of the job is 
meeting women scholars in many 
different disciplines and discov¬ 
ering many common interests 
and concerns. Women also give 
me enormous support and have 
expanded my notion of what a 


“I think UVic is doing 
an outstanding job in 
trying to bring women 
onto campus 


university could be.” 

She often finds support from 
men as well as women in 
working to meet the objectives of 
the equity policy, but sometimes 
she encounters discouraging 
resistance. 

“Some men haven’t thought 
about it [women’s situation on 
campus], but when th6y do they 
can be very helpful. They’re 
realizing their reality is different 
from women’s. They have been 
innovative in looking for ways to 
make sure their departments are 
more welcoming to women.” 

The other reality is the “very 
formidable resistance” she 
encounters from some when 
faced with making “even modest 
changes. For example, some 
departments do a fine job of 
including feminist scholarship. 
But, other departments really 
marginalize it. I’ve seen resist¬ 
ance to hiring women with 
feminist expertise, even when 
they meet all other criteria for the 
job.” 

Callahan’s report devotes 
three pages to discussing the 
now-called “chilly climate” issue 
in the Department of Political 
Science, which is being reviewed 


by Dr. Beth Bilson and Tom 
Berger. 

She encourages departments 
who want to look squarely at 


“A lot of the women 
who come to me with 
individual problems are 
sessional women. A lot 
of them feel they don 9 t 
want to make waves or 
they won y t get rehired. 
They feel vulnerable 
and disregarded 


equity issues to contact her. She 
is keen to assist with any meas¬ 
ures departments may want to 
take to improve their climate for 
women. The Department of 
Geography, for example, has 
already held a workshop which 
was “very useful” in ensuring 
that their climate is welcoming to 
women, she says. 

Recognizing that more 
women than men take responsi¬ 
bility for child care and for aging 
parents, and that these responsi¬ 
bilities may affect women’s 
career patterns, Callahan asks for 
more attention to be paid to 
improving University child care 
policies in the coming year. 

Callahan emphasizes that the 
job of special advisor is impossi¬ 
ble to do alone. She works 


closely with the Faculty Wom¬ 
en’s Caucus and the Equity 
Office. 

Improving the status of 
faculty women is only one effort 
being made on behalf of women, 
she notes. The Umbrella Wom¬ 
en’s Caucus and the Equity 
Office are undertaking similar 
initiatives for all women and 
other marginalized groups on 
campus. 

Ultimately, Callahan’s vision 
and hope for the future is seeing 
UVic provide a leadership 
example to the wider community 
on equity issues: “I think local 
and provincial government and 


“Some departments do a 
fine job of including 
feminist scholarship. 
But, other departments 
really marginalize it. 

Vve seen resistance to 
hiring women with 
feminist expertise, even 
when they meet all other 
criteria for the job." 


businesses should be able to look 
over to UVic and see how we’re 
managing to bring women into 
the organization and make room 
for them in all aspects of the 
organization once they are here.” 

Copies of the annual report 
are available from Callahan at 
local 8039. 


Faculty hirings show 
gains for women 

More than half of the new regular faculty appointments at UVic 
in 1992-93 went to women, reports Vice-President Academic 
and Provost Dr. Sam Scully. 

This is “the first time in recent history, perhaps the first time 
ever at UVic,” that a higher ratio of women to men has appeared 
in recruitment of faculty, Scully says. 

The ratio of faculty appointments this year is 62 per cent 
female and 38 per cent male. In 1991-92 the ratio of new 
appointments was 50 per cent female and 50 per cent male. 

There has been a marked emphasis on hiring female faculty 
members since early 1990 when the Board of Governors ap¬ 
proved the equity policy for women faculty members. The first 
objective of the policy is to substantially increase the proportion 
of female faculty members at all ranks. In 1989-90 the ratio of 
new appointments was 57 per cent male and 43 per cent female. 

The data on faculty appointments appear in Scully’s annual 
report on recruitment, which was presented to the UVic Board of 
Governors on Nov. 15. 

Of the 10 senior appointments made to the rank of associate 
professor or professor, six were filled by women. Three of the 
women’s appointments were in the sciences, one in English, one 
in economics and one in education. 

Of the total of 34 new faculty appointments in 1992-93 (to 
the ranks of assistant professor, associate professor, professor, 
senior instructor, visiting lecturer, replacement or new position), 
21 went to women. 

There are currently 679 regular faculty members at UVic. Of 
these 179, or 26 per cent, are women. 
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Submission of the Chilly 
Climate Committee to the 
Berger/Bilson Committee 

The Editor: 

Given the interest in our position shown by 
the University community, and the impor¬ 
tance of these issues in general, we would 
like to make public our submission to the 
Berger/Bilson committee. Thank you. 

The Chilly Climate Committee, 

Political Science 
Somer Brodribb, Chair 

November 5, 1993 

The purpose of this submission is to 
suggest better ways for the University 
Administration to respond effectively to 
crises such as the one which has arisen in 
the Political Science Department as a 
result of the response of tenured male 
faculty to the Report of the Committee to 
Make the Department More Supportive to 
Women. It emerges from our research into 
and knowledge/experience of individual 
and systemic harassment and discrimina¬ 
tion. 

1. Administrators (The President and Vice 
President Academic) must recognize that 
inaction is not neutrality. 

The administration has an obligation to 
take direct responsibility for ensuring a 
safe, hospitable working environment and 
equal access to education. This means the 
University must act quickly to stop 
discriminatory or harassing behaviour, to 
immediately investigate all violations of 
the Equity Policy, and to protect com¬ 
plainants from retaliatory or threatening 
responses. Apart from issues of fairness, 
allowing harassing or discriminatory 
behaviour to continue only exacerbates 
and widens the conflict, forcing en¬ 
trenched positions, and making resolution 
far more difficult. 

2. In order to adequately determine 
whether complained-of behaviour consti¬ 
tutes harassment or discrimination, the 
mechanism responsible for dealing with 
such complaints must be independent 
from the University Administration, and 
must be able to report to a community 
board of experts in the field such as the 
Status of Women Action Group, the 
Victoria Sexual Assault Centre and anti¬ 
racist organizations. 

Given that there is invariably a power 
imbalance between the complainants and 
the respondents, independent advocates 
should be provided for students, meaning 
advocates who are independent both of 
the Administration and the mechanism 
inquiring into the complaint. These 
advocate positions should be funded by 
the university, and appointed through the 
Women’s Centre or local feminist commu¬ 
nity groups with expertise in sexual 
harassment and discrimination. 

3. Mediation is seldom an appropriate 
response to complaints of systemic 
discrimination. 

Mediation presumes, indeed it requires, an 
equality between complainant and re¬ 
spondent. It assumes they have at least 
some common goals, and it is inevitably 
cloaked in “confidentiality” which 
protects the respondent and isolates the 
complainant. 


4. The University Administration must act 
consistently with its claim that it actively 
opposes discrimination and must distance 
itself from the actions of alleged harassers 
during any investigation. 

It must impose appropriate consequences 
for violations of its harassment policy and 
non-discrimination commitment. 

5. There must be consequences for 
harassing behaviour and reprisals against 
complainants of individual or systemic 
discrimination. 

These could include publication in the 
University and community of the dis¬ 
criminatory comments and behaviour, and 
reasonable sanctions for harassment or 
retaliatory behaviour to complaints. 

6. Academic freedom cannot survive in an 
atmosphere which reinforces and 
recirculates privilege and discrimination. 

As we move towards an inclusive univer¬ 
sity, access to education, employment 
equity and academic freedom are ex¬ 
tended to historically marginalized 
groups. In developing a process to deal 
with complaints, an inclusive university 
must recognize and acknowledge that 
academic freedom must co exist with 
respect for the perspectives of feminism, 
cultural diversity, traditionally 
marginalized or invisible groups and those 
of differing sexual orientation. 

7. The existence of systemic discrimina¬ 
tion requires a framework of analysis and 
action, and feminist work on these issues 
must be recognized as valid. 

In dealing with systemic discrimination 
the University must recognize that the 
point is not to name names of individual 
complainants or the respondents, but to 
recognize that the abuse exists and move 
to deal with it. The immediate difficulty 
over the Chilly Climate Report has arisen 
because the respondents want to name 
names and have also assumed that indi¬ 
viduals have been identified. Harassment 
and discrimination are already widely 
underreported given the power imbalance 
between the complainants and the re¬ 
spondents. It will continue to be 
underreported unless the complainants are 
protected by anonymity. From the re¬ 
spondents’ point of view, when systemic 
discrimination occurs it is most appropri¬ 
ate to remedy the system, not to blame 
individuals. 

One assumption which impedes move¬ 
ment to equity is the belief that complaints 
about systemic discrimination tarnish 
reputations and that sexist and racist 
attitudes and behaviours are rare. It is 
harassment and discrimination which 
affect reputations. As a form of redress 
and as an attempt to gain credibility, an 
inclusive university should consider 
offering a public apology and guarantee of 
a better future. The Administration must 
recognize that the discrimination exists, 
take responsibility for it, and develop 
ways of eradicating it. 

8. Investigators (including department/ 
intemal/extemal review committees) of 
alleged discrimination have the ethical 
and professional responsibility to initiate 
action under anti-discrimination policies 
when they are personally confronted with 
harassment or faced with discriminatory 
comments about complainants in the 
course of their investigation. Further, 


investigators need to have the power to 
initiate such action and the complete 
support of the university. 

9. The President of the University of 
Victoria must support committees (offi¬ 
cial/ad hoc/ student) whose mandate is to 
investigate/plan/report on equity initia¬ 
tives that are innovative or in other ways 
challenge the discriminatory conditions in 
the academy. 

The Administration must acknowledge the 
value of the work of the Chilly Climate 
Committee and acknowledge the difficul¬ 
ties the committee members have faced in 
continuing to try to work and/or cope in 
an environment which chose to “shoot the 
messengers” rather than deal with the 
problems that have been raised. 

We would like to acknowledge the input 
of the CAUT Status of Women conference 
participants (Winnipeg, October 1993) 
and other Canadian anti-discrimination 
activists and feminist research groups in 
developing this submission. 

The Chilly Climate Committee 

Somer Brodribb 

Sylvia Bardon 

Phyllis Foden 

Nadia Kyba 

Denise McCabe 

Theresa Newhouse 


The Memorial Service— 
Senate did not show lapse in 
priorities, argue students 

The Editor: 

The Committee on Student and Social 
Issues of the UVic Students’ Society 
would like to address the concerns raised 
in a letter by Charles Burton in the Nov. 

12 issue of The Ring. Prof. Burton 
questioned the cancellation of classes 
between 11:30-1:00 on Dec. 6 in order to 
honour the 14 women who were murdered 
at Montreal’s l’Ecole Polytechnique. A 
Presidential committee representing 
students, faculty, and staff discussed 
extensively various avenues of com¬ 
memorating the death of these women and 
came to the decision that the most appro¬ 
priate “compromise” would be to hold a 
vigil open to the entire student body and 
faculty. The committee’s proposal to 
cancel classes was presented to President 
Strong, who then took this recommenda¬ 
tion to the Senate, where it was passed. 

The decision to cancel classes is not a 
“lapse” of priorities or perspectives on 
behalf of the Senate or the Dec. 6 Com¬ 
mittee. Rather, it reinforces the need to 
address violence against women on and 
off campus. By canceling classes, students 
and faculty are able to attend this memo¬ 
rial and take action as a whole against 
violence and abuse instead of being forced 
to skip class or pay their respects at their 
“convenience.” Violence against women 
is not a mere inconvenience, nor is any 
element of choice involved. The purpose 
of this ceremony is to recognize and 
remember the victims of Marc Lepine, 
and all women who have been and 
continue to be violated and abused. 

Women are specifically targeted because 
of our gender; violence against women is 
not an “accident” nor a random act 


equivalent to an auto fatality. An hour and 
a half is a small price to pay considering 
that the women we are honouring lost 
their lives. 

Stacey Tabert 
Director-at-Large 

University of Victoria Students’ Society 
The Editor: 

One might begin to wonder what is 
motivating math professors, coast to coast, 
to profess such a deep lack of understand¬ 
ing of violence against women. In his 
letter to The Ring (Nov. 12/93), Charles 
Burton, laments the cancellation of two 
class time slots in order to accommodate 
the Dec. 6 vigil to be held on campus. He 
claims that the Senate has, “... halfway 
through this term, simply eliminated the 
last day of classes without any acknowl¬ 
edgment of the resulting problems.” 

Instead of blaming the Senate for acting 
thoughtlessly, one might question why 
Scheduling personnel did not take into 
account the fact that the Dec. 6 vigil 
would indeed happen again this year. Prof. 
Burton’s comparison of how the Univer¬ 
sity Administration acted with consider¬ 
able foresight in planning around the 
Commonwealth Games illustrates how 
seriously this University regards violence 
against women. 

Professor Burton claims that instead of 
canceling classes, students and instructors 
could individually negotiate using class 
time to attend the vigil. This would put 
students at the whim of professors who 
may or may not fully understand the 
importance of this vigil. I have yet to hear 
a professor complain that all classes are 
canceled on Nov. 11 to honour those 
killed in (recognized) war. 

We feel badly that Professor Burton and 
others are to be inconvenienced on Dec. 6 
for two hours. We feel somewhat more 
strongly about the ‘inconvenience’ felt by 
the fourteen women slaughtered in 
Montreal on Dec. 6,1989. We also feel 
quite strongly for the inconvenience 
suffered by women on this and other 
campuses when they fear for their safety, 
in and out of classes, all 365 days of the 
year. Most of all, we feel puzzled that two 
hours of remembering and recognizing 
violence against women seems like too 
much to ask. 

Date Rape and Dating Violence 
Education Project 


Recycling is taken seriously, 
responds manager 

A copy of the following letter was 
sent to The Ring for publication. 

To: Angie Sorrell, Campus Used 
Bookstore 

From: C. Butterfield, 

Manager, Janitorial Services 

Thank you for bringing your concern 
regarding collection of recyclables in the 
SUB to my attention - letters - Ring Nov 
12, 1993. This problem which involved 
one of our staff has been addressed and 

Please see LETTERS. 
continued on page 8. 
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Calendar 


All events are free unless otherwise indicated. Submission deadline for the next issue is January 7. 

A Athletics E Exhibitions F Films L Lectures M Music R Recreation 
T Theatre W Workshops & Conferences O Other 


Info 721-7903. 

Sunday, Dec. 12 

M 2:30 p.m. Civic Orchestra. Music from^ 
London, Paris and Vienna. $10 at 
U. Ctr. Box Office. U. Ctr. Audito¬ 
rium. Info 721-8480. 


Continuing 

O 12:30 p.m. Muslim Prayers. Every 
Friday. Interfaith Chapel. Info 
721-8338. 

O 5:00 p.m. By Bread Alone? 
Discussion group exploring 
Christian perspectives on 
contemporary issues. Supper 
provided. Every Monday. 
Interfaith Chapel. Info Henri 
Lock 721-8338. 

Friday, Dec. 10 


Wednesday, Dec. 15 

E 10:00 a.m. Explorations in Wood ’93. 
Maltwood Art Museum and Gallery. 
U. Ctr. Building. Until Jan. 30. Info 
721-8299. 


F 7:00 & 9:30 p.m. The Fugitive 
(USA, 1993) Andrew Davis. $4- 
$6. SUB Theatre. Info 721-8365. 

12:00 a.m. The Meaning of Life 
(GB, 1983) Terry Jones. $4-$6. 
SUB Theatre. Info 721-8365. 

Saturday, Jan. 8 

A 6:30 p.m. CWUAA Basketball. 
UVic Women vs. Calgary. 8:15 
p.m. UVic Men vs. Calgary. $3 - 
$5 at door. UVic students free. 
MCKI Gym. Info 721-8406. 


F 2:30 & 7:00 & 9:25 p.m. It’s A 
Wonderful Life (USA, 1946) 
Frank Capra. $4-$6. SUB 
Theatre. Info 721-8365. 

M 8:00 p.m. Pepe Romero, classical 
guitarist. $18-$22 at School of 
Music or U. Ctr. Box Offices. U. 
Ctr. Auditorium. Info 721-7903. 


A 6:30 p.m. Exhibition Rugby. UVic 
Vikings vs. U. of Sydney. Wallace 
Field. Info 721-8406. 


F 7:00 & 9:30 p.m. The Fugitive 
(USA, 1993) Andrew Davis. $4- 
$6. SUB Theatre. Info 721-8365. 


Wednesday, Jan. 5 

F 7:00 & 9:30 p.m. The Fugitive (USA, 
1993) Andrew Davis. $4-$6. SUB 
Theatre. Info 721-8365. 


12:00 a.m. The Meaning of Life 
(GB, 1983) Terry Jones. $4-$6. 
SUB Theatre. Info 721-8365. 


Sunday, Jan. 9 


F 11:45 p.m. Eraserhead (USA, 
1976) David Lynch. $4-$6. SUB 
Theatre. Info 721-8365. 

Saturday, Dec. 11 

M 7:30 p.m. Arion Male Voice Choir. 
Music for Christmas. $8 at U. 
Ctr. Box Office. U. Ctr. Audito¬ 
rium. Info 721-8480. 

M 8:00 p.m. Faculty Recital: Beach 
Whistle by UVic composer 
Christopher Butterfield. $5-$8 at 
School of Music Box Office. 
Phillip T. Young Recital Hall. 


Thursday, Jan. 6 

F 7:00 & 9:30 p.m. The Fugitive (USA, 
1993) Andrew Davis. $4-$6. SUB 
Theatre. Info 721-8365. 

Friday, Jan. 7 

A 6:30 p.m. CWUAA Basketball. UVic 
Women vs. Calgary. 8:15 p.m. Men 
vs. Calgary. $3-$5 at door. UVic 
students free. MCKI Gym. Info 721- 
8406. 


F 7:30 p.m. Amadeus (USA, 1984) 
Milos Forman. $4-$6. SUB 
Theatre. Info 721-8365. 

Monday, Jan. 10 

F 7:10 & 9:15 p.m. Searching for 
Bobby Fischer (USA, 1993) 
Steven Zaillian. $4-$6. SUB 
Theatre. Info 721-8365. 

L 8:00 p.m. Not Quite an American: 
The Adventures of a Minnesota 
Western Icelander Who Doesn’t 
Find Much of A Mirror on 


Television or Among the Box 
Scores. Bill Holm, author. Beck 
Lecture. MACL A169. Info 721- 
6271. 

Tuesday, Jan. 11 


L 9:30 a.m. Is There a Sleeping 
Rattlesnake in the Spaces 
Where Words Don’t Go All the 
Way to the End of the Page? Bill 
Holm, author. Beck Lecture. FIA 
209. Info 721-6271. 

F 7:15 p.m. The Killer (HK, 1987) 
John Woo. $4-$6. SUB Theatre. 
Info 721-8365. 

F 9:20 p.m. Hard Target (USA, 

1993) John Woo. $4-$6. SUB 
Theatre. Info 721-8365. 

Wednesday, Jan.12 

L 2:30 p.m. Coming Home Crazy: 
From China, Iceland, or Even 
North Dakota. Bill Holm, author. 
Beck Lecture. CLER B215. Info 
721-6271. 

F 7:15 & 9:00 p.m. Twist (CAN, 
1992) Ron Mann.$4-$6. SUB 
Theatre. Info 721-8365. 

Thursday, Jan. 13 


F 7:15 & 9:00 p.m. Twist (CAN, 
1992) Ron Mann.$4-$6. SUB 
Theatre. Info 721-8365. 


Friday, Jan. 14 

M 12:30 p.m. Fridaymusic. School of 
Music students perform 
selections for keyboard. Phillip 
T. Young Recital Hall. Info 721- 
7903. 


A 6:30 p.m. CWUAA Volleyball. 

UVic Women vs. Alberta. 8:00 
p.m. UVic Men vs. Alberta. $3- 
$5 at door; UVic students free. 
MCKI Gym. Info 721-8406. 

F 7:00 & 9:30 p.m. Jurassic Park 
(USA, 1993) Steven Spielberg. 
$4-$6. SUB Theatre. Info 721- 
8365. 

M 8:00 p.m. Cleveland String 
Quartet and Lafayette String 
Quartet. $20-$25; Patrons $45 & 
$50 (includes champagne 
reception) at School of Music 
and U. Ctr. Box Offices. U. Ctr. 
Auditorium. Info 721-7903. 

Saturday, Jan.15 

A 2:30 p.m. Rugby. UVic Vikings vs. 
Oak Bay Castaways. Wallace 
Field. Info 721-8406. 

A 6:30 p.m. CWUAA Volleyball. 

UVic Men vs. Alberta. 8:00 p.m. 
UVic Women vs. Alberta. $3-$5 
at door; UVic students free. 
MCKI Gym. Info 721-8406. 

F 7:00 & 9:30 p.m. Jurassic Park 
(USA, 1993) Steven Spielberg. $4- 
$6. SUB Theatre. Info 721-8365. 


LETTERS- **cont. from page 7 


Scholar will present views on 18th century 
women, and Frankenstein, gender and physicians 


will be monitored in future. 

The University does in fact take 
recycling seriously, the collection 
of 360,000 lbs of recyclables by 
Janitorial Staff this year repre¬ 
sents in excess of 40% of the 
waste generated on campus. The 
recycling containers placed in 
offices have resulted in a 20% 
increase in office paper collec¬ 
tion. Obviously this could not 
have been possible if our staff 
did not actively support the 
program. 

Should you have any concerns in 
the future I would be pleased to 
hear from you. 

C. Butterfield 

(Manager, Janitorial Services, 
Buildings & Grounds) 

Make trade-offs, 
prevent blacktop, 
urges prof 

The Editor: 

Grant Rogers wrote last issue to 
complain that higher parking fees 
for commuters penalizes those 
who live far away from campus. 
It seems that somehow Mr. 
Rogers ended up living in 
Shawnigan Lake (gee, did some 
demon force him to live in that 
lovely place?), and guess what? 
There’s no direct bus to UVic 
from there! 

Why do I find it hard to sympa¬ 


thize with his situation? I 
presume Mr. Rogers chose to live 
in Shawnigan Lake and that he 
values his home there. We all 
make choices about where we 
live. Choices have trade-offs and 
consequences, and one may be 
higher commuting and parking 
fees for those who choose to live 
a long ways off bus routes. 

I would urge all University 
community members to factor in 
the environment (that is, reduced 
auto traffic) when they select a 
place to live. Sometimes it is 
hard to find a place in Victoria, 
but within the normal bus route 
area one can find, with a little 
effort, accommodation ranging 
from basement suites to man¬ 
sions, and everything in between. 
Many people even find a place 
close enough to bike or walk 
from. If more of us don’t do the 
same, we will see ever more 
blacktop on campus. 

Robert Gifford, 

Psychology 


Fitness fans 
help Santa 

Over 150 participants at Athletics 
and Recreational Services Jingle 
Bell Step Workout Dec. 4 raised 
almost $800 for CFAX Santas 
Anonymous which helps needy 
families celebrate a brighter 
Christmas. 


History professor and author Dr. 
Ludmilla Jordanova will visit 
UVic early in the new year to 
give the 14th lecture in the 
Women’s Scholars series. 

“New Views of Women in 
18th century England” is the title 
of her free public lecture to be 
presented Jan. 12 at 8 p.m. in 
Cornett B108. 

“Frankenstein, Gender, and 
Representations of the Physician 

Reproductive 
technologies to be 
scurutinized 

The social, political and health 
implications of artificial insemi¬ 
nation, in vitro fertilization, sex 
selection, surrogate motherhood, 
genetic manipulation and other 
reproductive technologies will be 
the focus of a conference to be 
held at UVic Jan. 14-16. All 
interested women and men are 
invited to attend. 

The conference is co-spon¬ 
sored by the Victoria Status of 
Women Action Group, the Pro 
Choice Action Network, and the 
UVic Women’s Studies Depart¬ 
ment. 

Conference organizers hope to 
develop action strategies for 
community groups and for the 
provincial government. For 
further information or registra¬ 
tion forms, please call the Status 
of Women Action Group Office 
at 381-1012. 


in the early 19th century” is the 
title of an interdisciplinary 
seminar she will present, also on 
Jan. 12, at 10:30 a.m. in Fine 
Arts 104. 

Currently professsor of 
history at the University of York, 
England, Jordanova did her 
doctorate at Cambridge in history 
and philosophy of science and 
later did a graduate degree in art 
history. 


Jordanova’s current research 
interests concern the social 
contexts and representations of 
science and medicine in 18th and 
19th century Britain. She is 
author of numerous articles. Her 
book Sexual Visions: Images of 
Gender in Science and Medicine 
between the Eighteenth and the 
Twentieth Centuries was pub¬ 
lished in 1992. 



The Vancouver Island Woodworkers 9 Guild is presenting 
Explorations in Wood 1993, an open juried exhibition of fine 
woodworking at the Maltwood Art Museum and Gallery , University 
Centre from Dec. 15 to 24 and Jan. 4 to 30. Pictured here is a 
reproduction writing cabinet “Scriptoire” in burled walnut veneer 
6’ x 44 99 circa 1700 by Don Restall. 





























